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AGREEMENT

This Agreement made and entered into this December 18, 2024, by and between the Town Board
of the Town of Greece, County of Monroe, and State of New York, hereinafter referred to as the
"Town", and the Communications Workers of America, Local 1170, hereafter referred to as the
"Union".

WHEREAS, the Town and the Union as parties to this Agreement are desirous of entering into a
written Contract with respect to salaries, wages, hours and other conditions of employment; and

WHEREAS, the parties have reached certain understandings which they desire to confirm in this
Agreement;

NOW, THEREFORE, in consideration of the following mutual covenants, it is hereby agreed as
follows:

ARTICLE 1 - PURPOSE

It is the purpose of this Agreement to effectuate the provisions of Chapter 391 of the Laws of 1967
(The Public Employees' Fair Employment Act), to provide orderly collective negotiating relations
between the Town and the Union, to secure prompt and equitable disposition of grievances, and to
establish fair wages, hours and working conditions for the employees covered by this Agreement.

The provisions of this Agreement shall be applied equally and to all employees in the bargaining
unit, without discrimination as to age, sex, race, color, creed, national origin, religion, sexual
orientation, marital status, disability, or any other category protected by law.

ARTICLE 2 - RECOGNITION

2.1  The Town recognizes the Union as the sole and exclusive representative for all employees
described in Section 4 of this Article, for the purpose of collective bargaining and
processing of grievances for the maximum period defined in the Taylor Act.

22  The Town shall deduct from wages of employees and remit to the Union regular
membership dues on behalf of those employees who have signed authorization permitting
such payroll deductions.

The Town shall inform employees and applicants for employment of their rights and
obligations under the provision of this Article.

2.3 The Union affirms that it does not assert the right to strike against the Town, to assist or
participate in any such strike, or to impose an obligation upon its members to conduct,
assist or participate in such a strike.

2.4 The Bargaining Unit shall consist of all full-time employees of the Town of Greece not
covered by other negotiating units and, more particularly, all secretarial, clerical, technical
and administrative full-time employees of said Town, with the exception of Department
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3.1

3.2
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3.4

Heads and elected officials of the Town, and Assistant to the Supervisor, the Secretary to
the Supervisor, and Secretary to the Deputy Supervisor, the Personnel Clerk, the Secretary
to the Town Attorney, and the Supervisor of Data Processing, and the Building Inspector.
The Secretary to the Town Clerk shall be included in the Bargaining Unit.

The Town shall provide a multi-purpose check off box for the purposes which the Union
may determine, i.e., charitable contributions, political contributions, building funds
contributions, health and welfare and pension payments.

The Town will provide the Union with 30 calendar days advance notice of the
implementation of a new title and/or pay grade or abolishment of a job title and/or pay
grade. All job titles and pay grades are to be placed in the salary schedule appendix.

The Union shall indemnify and hold the Employer harmless against any and all claims,
suits, orders and judgments brought or issued against the Town as a result of the action
taken or not taken by the Employer under the provisions of this Article.

ARTICLE 3 - COMPENSATION
Compensation for employees covered by this Agreement shall increase accordingly
Effective January 1, 2025, the 2024 salary schedule shall be increased by 3%.
Effective January 1, 2026, the 2025 salary schedule shall be increased by 3.5%.
Effective January 1, 2027, the 2026 salary schedule shall be increased by 3.5%.
Effective January 1, 2028, the 2027 salary schedule shall be increased by 3.5%.
Salary Schedules for 2025, 2026, 2027, and 2028 are set forth herein in Appendix B:

When the Town hires a new employee or rehires a former employee, it is solely within the
discretion of the Town Board as to which group and step within the group that employee is
to be placed.

Each new employee or rehired former employee shall be on probation for six (6) months
from the first working day of said employment. At any time during this probationary period
the Town, in its sole discretion, may elect to discharge, discipline or layoff said employee.
The action of the Town shall be subject to the grievance procedure but shall not be subject
to any arbitration clause contained in this Contract.

Any employee in Step 1 of any group shown in one of the appropriate salary schedules
will, after an additional year of continuous satisfactory performance, automatically
progress to Step 2 in the same group. Any employee in Step 2 of any group shown in one
of the appropriate salary schedules will, after an additional year of continuous satisfactory
performance, automatically progress to Step 3 in the same group. Progression beyond Step
3 of the salary schedule will be within the merit system of the Town of Greece. Merit raises
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will be granted at the discretion of the Town. Denials of merit increases shall be subject to
grievance and arbitration pursuant to the provisions of this collective bargaining
agreement.

If a member of the Bargaining Unit is promoted between groups, the employee will be
placed in a step in the new group at a rate of pay which is higher than the amount which he
previously received but no less than $300 annual increase. The promoted employee shall
be on probation for six (6) months and may, at any time during the probationary period, be
reinstated in the step and group from which the employee was promoted. This decision is
not subject to any arbitration procedure of this Contract, although it may be grieved. The
Rules of the Civil Service Law, Section 63, will apply.

ARTICLE 4 - JOB SECURITY

Any reduction in the workforce shall be consistent with Civil Service Law, Sections 80 and
81.

In the case of a reduction in the workforce, the employees being laid off shall receive thirty
(30) days’ advance notice.

Time off a job with pay will be granted to allow the employee to look for another job. The
time off to look for other employment shall be mutually agreed to between the Union and
the Town. The Union shall appoint a spokesman for this purpose.

In the event of layoff due to abolishment of function or reduction of force, affected
employees will be entitled to severance payment as follows: Any employee who has
completed one (1) year of service with the Town and is laid off shall be entitled to the
following severance pay:

Years of Service Weeks of Pay

1-2 4

2-5 8

5-10 12

10-16 16

16+ 16 + 1 week for every full of service year

An employee who is laid off shall be granted a three (3) month extension of health
insurance coverage beyond the current billing period in which an employee is laid off,
under the following conditions:

1. It is the laid off employee's obligation to notify the Town immediately of
the discontinuance of the health insurance benefit once they have taken



4.5

4.6

5.1

5.2

employment elsewhere and have reached the health insurance eligibility
date with the new employer.

2. If the laid off employee has a working spouse who is eligible for health
insurance benefits at his/her place of employment, the health insurance
extension will only apply for no more than one (1) month during which the
spouse must apply for coverage under his/her terms of employment
benefits.

3. It is the laid off employee's responsibility to submit to the Town their portion
of the monthly premium payment by check or money order. This payment
must be received by the Town Personnel Department by 5 PM of the 20th
of each month to secure coverage for the following month. In the event
payment is not received by the 20th of the month the Town will take the
necessary steps to cancel the policy at the end of the current month.

Any full-time employee whose job is abolished and is made into a part-time job, shall have
the first option of assuming the part-time position which replaced the abolished full-time
position.

Employees in the Noncompetitive or Labor class positions whose full-time positions are
abolished and displaced by part-time employees, shall have recall rights with the Town for
one (1) year, to a position for which the laid-off employee qualifies.

If the Town reduces their present workforce by layoff due to the abolishment of function
or reduction of force, the Union and the Town shall negotiate the impact of such decision
on the terms and conditions of employment of the employee affected.

ARTICLE 5 - LONGEVITY

The Town shall pay fifty dollars ($50.00) per year longevity to unit members for each year
of service, beginning with the second year. Payment will be made at the time of the
employment anniversary date. The Town shall recognize up to twenty (20) years of service
to the Town by a unit member.

Upon resignation, retirement or layoff, longevity for the final year of employment will be
calculated by crediting the employee with one-twelfth (1/12) of the annual amount they
would have received should they have completed another anniversary year, for each month
of service since their previous anniversary date.

Payment for longevity shall be as follows:

Number of Years of Employment Payment
Ist $0
2nd $50.00



3rd $100.00

4th $150.00
5th $200.00
6th $250.00
7th $300.00
8th $350.00
9th $400.00
10th $450.00
11th $500.00
12th $550.00
13th $600.00
14th $650.00
15th $700.00
16th $750.00
17th $800.00
18th $850.00
19th $900.00
20th $950.00

ARTICLE 6 - RETIREMENT PLAN

Employees shall be covered by the New York State Employees Retirement System and will be
bound by its laws and regulations.

Employees shall be covered under plan 75(I) of the New York State Employees Retirement System
for members of Tier I and II.

7.1

7.2

73

ARTICLE 7 - OVERTIME

Hours worked between thirty-five (35) and forty (40) hours per week shall be payable at
straight time or compensatory time off, to be determined by mutual agreement between the
employee and the department head.

Time and one-half shall be paid for hours worked in excess of forty (40) hours per week.
With the exception of holidays, pre-scheduled vacation and pre-scheduled compensatory
time, hours which are paid for but not worked shall not be counted as time worked in the
calculation of overtime.

Employees will be allowed to accrue a maximum of 125 hours of compensatory time in
the time bank.

All employees shall be allowed to receive cash payment for earned compensatory time for
up to but not to exceed 125 hours. Such payment shall be made at the employee's base rate
of pay. Payment will be issued on the second pay date in September provided that the
member has requested such in writing by September 1st.
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For the purpose of this section, the workday shall be considered seven (7) hours and the
work week thirty-five (35) hours, based upon a five-day work week. The Town will pay
straight time overtime to all employees in the Bargaining Unit for overtime under one hour
on any given day when declared by a department head, and automatically for overtime over
one hour on any given day. Employees may elect to take compensatory time instead of
overtime pay, consistent with Section 1 of this Article.

Accordingly, a department head shall not arbitrarily refuse to make a declaration of
overtime work by a union member if less than one hour, as aforesaid, unless good cause be
shown by said department head for refusing to declare same.

It is the underlying intent of the parties hereto to recognize and to compensate such unit
employees who are required to work additional hours beyond the regular work week as
described above.

All employees who are currently on a designated work schedule and have been on it for at
least six (6) months or more shall be deemed to be eight (8) hour per day employees. An
addendum shall be added to the collective bargaining agreement, indicating the position
titles by department. A memorandum of agreement shall be drawn and executed, which
will list the names of the employees involved.

The Town shall have the right to determine if and when an eight (8) hour day schedule is
needed, based upon department operations and to assign individuals to that schedule.

Any employee who has been on a designated eight (8) hour work schedule for one (1) year
or more, shall become a regularly scheduled eight (8) hour per day employee and shall be
added to the provisions set forth in paragraph 1 above.

It is the intent of this Section that any employee designated as an eight (8) hour employee
or a seven and one-half (7.5) hour employee, shall receive sick time, vacation time and
holidays based upon their seven and one-half (7.5) hour or eight (8) hour work day.

Employees assigned to the Information Services Department that are required to be on-call
shall receive three quarters of an hour pay or compensatory time off calculated at straight
time for every day on call.

In addition, time spent fixing network problems from home will be compensated in the
following manner:

A. Time expended up to one hour shall receive either one-hour comp time or straight
pay.
B. Time expended more than one hour will be paid according to section 7.1 and/or 7.2

of this article.



7.7

7.8

7.9

8.1

8.2

8.3

8.4

An employee called in to work for emergency situations outside his regularly scheduled
hours by the Employer shall be guaranteed a minimum of four (4) hours pay at straight
time. Such guarantee shall not apply to hours which adjoin his regular starting time.

Any employee required to attend meetings outside of their regular scheduled tour shall be
guaranteed one (1) hour's pay at straight time.

Animal Control officers shall receive compensation and his/her hourly rate for .75 hours
per-day, for each day he/she is on call, and shall be paid for all actual hours worked while
on call at time and one-half, consistent with Section 7.2 of this Article.

ARTICLE 8 - VACATION

Each employee shall receive each month a vacation with pay based upon the following
schedule, to be determined by the anniversary date of employment of the individual
employee:

Length of Service Length of Vacation
6 months 5 working days

After 1 year 1.25 days per month
After 4 years 1.50 days per month
After 9 years 1.75 days per month
After 14 years 2.00 days per month
After 19 years 2.25 days per month

In the event an employee incurs documented illness, accident, or death of a relative while
on vacation, any charge against vacation credits will cease upon the first day of such illness
or accident.

The vacation selection process shall be completed by March 1of each year and posted in
the workplace. Seniority will govern the choice of vacation and any conflict between two
or more employees selecting the same vacation week.

Vacation requests for less than one week shall be distributed on a fair and equitable basis
among employees in the department, and shall require mutual agreement between the
employer and the employee consistent with past practice.

Employees will be allowed to accrue a maximum of 40 days of vacation in their vacation
bank. Any time accrued beyond the 40 days will be forfeited.

Earned vacation shall be paid to an employee's estate upon his or her death. This will be
paid at the rate the employee was earning when the employee died.
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Monthly vacation accruals will cease when an employee's unpaid leave exceeds 60
consecutive calendar days. Additional monthly accruals will be forfeited for every full 30
day increment thereafter.

ARTICLE 9 - HEALTH INSURANCE

All full-time employees of the unit may, by application, become subscribers of the Town's
health insurance program, which shall include the following plans or the substantial
equivalent:

Town of Greece Mid Option Plan

Town of Greece Core Option Plan

Town of Greece High Deductible Option Plan ("HDHP ")

The base health plan will be the Town of Greece Core Option Plan.
During the term of the January 1, 2020 - December 31, 2024 contract, no change to the
existing plans, other than those by governmental mandate, shall occur without Town-wide

labor consensus.

Employees who select the base plan will contribute towards the monthly premium
according to the following table:

Effective 1/1/25- Employees Hired Before 9/1/2014:

Coverage Beginning

Employee Contribution

January 1, 2025

14% of the Core Plan

* Regardless of Type (Single, Sponsor, Family, etc.)

Effective 1/1/25 - Employees Hired On or After 9/1/2014 :

Coverage Beginning

Employee Contribution

January 1, 2025

15% of the Core Plan

* Regardless of Type (Single, Sponsor, Family, etc.)

Effective 1/1/26 all employees, regardless of date of hire, shall pay 15% for the Core (Base)

plan.

Effective 1/1/27 all employees, regardless of date of hire, shall pay 15.5% for the Core

(Base) plan.

Effective 1/1/28 all employees, regardless of date of hire, shall pay 16% for the Core (Base)

plan.
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If the employee chooses to subscribe to the Town of Greece High Deductible Plan (HDHP
Plan), he/she will be responsible to contribute 2.5% of the total premium cost. For
employees enrolled in the High Deductible Plan, the Town will make available a Health
Savings Account (HSA), and will deposit 50% of the total deductible amount on or around
January 1 each year. Employees may make additional annual contributions to their HSA
accounts, up to the maximum annual amounts allowed by law. For 2026 and 2027 only,
effective 1/1/2026, for the purpose of incentivizing employees to switch into the HDHP
Plan, for employees entering the HDHP Plan in 2026 or 2027, the Town will contribute
$1800 for single and $3600 for 2-person, Parent No Spouse, Family into the employee’s
HSA.. Effective 1/1/28, the Town’s HSA contribution will revert back to $900 single and
$1800 for 2-Person, Parent No Spouse, Family.

All HSA deposits will continue in retirement, if allowable by law, and if such arrangement
would not require the Town to incur any tax consequences, and only so long as the
employee remains in an applicable High Deductible Health Plan and provided no HSA
contributions will be made for Medicare eligible employees.

If the employee chooses to subscribe to the Town of Greece Mid Option Plan, the employee
will be responsible to pay the difference between the Town's contribution to Town of
Greece Core Option Plan and the cost of the Mid Option Plan. Payment will be made
through payroll deduction.

Employees who decline health insurance coverage with the Town shall receive a payment
from the Town the equivalent of twenty-five percent (25%) of the base plan that would
have been paid for the months in which they were not covered by the Town. Payments will
be made in the last paycheck in November of each year. The employee shall have the right
to return to the Town's group coverage upon a change in status or during any "open
enrollment" period. Employees covered by Town health insurance through a spouse (active
or retired) are not eligible for this payment.

Retiree Health Insurance (up to Medicare Eligibility)

Retirees of the Town enrolled in a health insurance plan provided by the Town at the time
of their retirement will be able to continue membership in the plan that was in effect at the
time of their retirement, with continuation of the respective premium payment formula
under the following provisions:

a. Ten (10) years of continuous service with the Town of Greece immediately
preceding the date of retirement; and

b. drawing a pension from the New York State Retirement System; or

C. drawing a pension or disability benefit under Social Security.

If a retiree relocates to an area that does not have reciprocity or affiliation with one of the
plans listed in Section 9.1, he/she may join a health insurance plan of their choice. If a
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retiree chooses to subscribe to a higher cost plan, the Town will contribute an amount equal
to the amount it pays monthly for the Base Plan (whichever is higher), and the retiree will
be obligated to pay the premium difference, if any. Total monthly payment will be made
by the Town directly to the health insurance plan provider. The retiree must submit to the
Town their portion (if applicable) of the monthly health insurance premium payment by
check or money order. This payment must be received by the Town Personnel Department
by five o'clock (5:00) p.m. on the twentieth (20th) of each month to secure coverage for
the following month. In the event payment is not received by the twentieth (20th) of the
month the Town will take the necessary steps to cancel the policy at the end of the current
month.

Retiree Health Insurance (Medicare Eligibility)

The Town will pay one hundred percent (100%) of the monthly health insurance premium
for retirees who reach the age of Medicare Eligibility and wish to continue their health
insurance provided by the Town.

Dental Insurance

For those employees wishing to participate in the Dental Insurance Plan, the Town will
contribute to the premium payments on the following basis:

Single - $52.00/Month

Family - $72.00/Month
The Union will notify the Town when dependents reach age 19.
Eye Care

The Town shall contribute the following amount per employee per month to Local 1170,
C.W.A. Health, Welfare and Pension Fund: $9.00

The Union agrees to consult with the Town regarding the specific use of the Town
contribution, and the Union agrees that the fund shall be utilized for the sole benefit of the
employees of the Town of Greece. The Union further agrees to furnish to the Town on/about
January 30 of each year, a verified statement of utilization, receipts and expenditures and
shall reflect the last twelve (12) calendar months experience.

The Union shall indemnify and save the employer harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of, or for reason of action taken
by the employer in reliance upon its remittance of such funds.

Flexible Spending Account (FSA)

Each employee will be eligible to contribute through payroll deduction to an FSA for
eligible medical and childcare expenses per IRS regulations.
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If an employee elects to establish an FSA for medical expenses, the FSA will be exhausted
before funds from the HRA are disbursed.

Employee/Retiree Responsibility

It shall be the employee's/retiree's responsibility to initiate membership in a health
insurance plan offered by the Town and to notify the Town of any change in family status
or other qualifying event as described:

e Change in family status (marriage or divorce/annulment)

e Change from single, two-person or family coverage

e Addition/removal of a spouse and/or dependent

e Loss of coverage (under another plan or under spouse's plan)
e Change in work hours

e Medicare eligibility of self or spouse or dependent

e Change due to death

Changes in family status or qualifying events must be reported within 30 days of such
change/event.

Initiation into a health plan must occur while an employee is employed by the Town (prior
to retirement). However, retirement is not a qualifying event and any employee not enrolled
in a health plan during employment, who qualifies for and desires retiree health coverage,
must initiate enrollment in an open enrollment period prior to retiring.

ACA Re-Opener

In the event that either of the parties determines in good faith that health benefits provided
under this Agreement will trigger a penalty or tax pursuant to the Affordable Care Act
Excise Tax (26 U.S.C. § 4980I), or will otherwise be out of compliance with any federal or
state law, rule, and/or regulation related to the Affordable Care Act, the parties will
immediately meet upon written notice by the party that seeks the re-opening for the purpose
of addressing the Excise Tax or other legal compliance issue.

As part of those negotiations, the Town must provide the Union information that the Union
reasonably requests, including but not limited to, actuarial reports, necessary for the
Union's consideration of the issue.

If a resolution is not reached after sixty (60) days, the parties will engage in an expedited
arbitration proceeding in which the arbitrator will be empowered to modify the Agreement,
to the least extent necessary, to resolve the legal compliance issue.

The parties agree that any arbitration hearing(s) under this paragraph will take place within
thirty (30) calendar days after a failed attempt to reach a resolution as set forth above. If an
arbitrator is selected but cannot hear the matter on a mutually agreeable date within thirty
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(30) calendar days after he or she is notified of his or her appointment, or if the selected
arbitrator is otherwise unavailable, either party may demand that a new arbitrator be
selected.

The process to select an arbitrator shall be as follows: the Town and the Union will meet
within three (3) calendar days after the failed attempt to reach a resolution and each party
will present a list of three (3) proposed eligible arbitrator names at this meeting. If an
arbitrator name appears on both lists, that person will be selected as the arbitrator. If more
than one name appears on both lists, then the arbitrator name that appears on both lists that
has a last name that begins with the letter earliest in the alphabet shall be selected to hear
the matter. If no arbitrator appears on both lists, the Town and the Union will alternate
striking one name from the list until only one name remains. A coin flip for each arbitration
proceeding under this Article will determine who strikes first.

ARTICLE 10 - SICK LEAVE
10.1 General Provisions

1. Under the terms of this Agreement, sick leave shall be granted for the
following causes:

A. Sickness or injury of the employee,

B. Serious illness in the employee's immediate family requiring care
and attendance by the employee,

C. Quarantine regulations, and

D. Medical and dental visits

2. For the purpose of this Article, immediate family shall include: mother,
father, spouse, child, brother, sister, grandparents, or a person occupying the
position of a parent of the employee or spouse, or any other relative who is
an actual member of the employee's household.

3. Notice to supervisor: When absence is required under the provisions of this
Article, the employee shall report illness to his supervisor by the start of the
work day or as soon as possible thereafter. In the case of failure to report
within the time limits stated, unless for reasons satisfactory to the
department head, the absence shall not be credited to sick leave but shall be
considered as time off without pay.

4. A certificate or affidavit issued by an attending physician showing
incapacity and/or inability of the employee to perform his duties shall be
filed with the department head in cases where the absence is of a duration
of more than three 3 consecutive working days.
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10.2

10.3

If an employee fails to submit proof of illness or a reason for his absence
when he is required to do so, or if the proof submitted does not justify the
employee's absence, in the judgment of the department head, such absence
shall not be considered sick leave. In the case of a serious illness in the
employee's immediate family requiring care and attendance by the
employee, in the discretion of the department head, the employee may need
to provide proof or a physician's certification stating that the employee's
immediate family member had a serious illness requiring care from the
employee such that the employee needed to miss work.

Individual Sick Days

1. All full-time employees who regularly work thirty-five (35) or more
hours per week shall be entitled to sick leave. Employees shall be
entitled to full pay for such sick period as shall not exceed the
number of accumulated sick days as provided below

2. Sick leave shall be credited at the rate of thirteen (13) days per
calendar year. Sick leave shall be credited at the rate of 1.08 days
per month once an employee has completed one month of
employment. Time will be credited to an employee's bank effective
the 1st of each month. Employees will be allowed to accumulate sick
days not to exceed one hundred and eighty (180) days.

3. Monthly sick accruals will cease when an employee's unpaid leave
exceeds 60 consecutive calendar days. Additional monthly accruals
will be forfeited for every full 30 day increment thereafter.

Extended Sick Leave - Half-Pay Sick Leave

1. Employees employed by the Town up to one year and who suffer a
non-occupational disability, sickness, or accident, shall, after
exhausting any available sick leave, vacation leave and
compensatory time off (the employee has the option of withholding
a total of five (5§) vacation or compensatory time days or a
combination of both not to exceed five (5) days in his/her bank for
future use), be entitled to disability benefits comparable to the
provisions of the New York State Disability Law as set forth in A
and B below:

A. Employees employed by the Town in excess of one
year but less than five years shall be entitled to three
months sick leave at half-pay after having used any
available sick leave, vacation leave and
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10.4

10.5

compensatory time off (the employee has the option
of withholding a total of ten (10) vacation or
compensatory time days or a combination of both not
to exceed ten (10) days in his/her bank for future
use).

B. Employees employed by the Town in excess of five
years shall be entitled to six months sick leave at
half-pay after having used any available sick days,
vacation days and compensatory time days (the
employee has the option of withholding a total of
fifteen (15) vacation or compensatory time days or a
combination of both not to exceed fifteen (15) days
in his/her bank for future use).

2. Certification from an attending physician must be provided by the employee
to the Director of Personnel every 30 days while an employee is out on
ESL/Half Pay Sick Leave.

Sick Leave Payment for Workers Compensation Injury

In the event of a compensable, on-the-job injury, the Town shall pay to such injured
employee his full salary, and the compensation which the employee may receive as a result
of such injury shall be returned to the Town. Said absence shall not be charged against
accumulated sick leave.

Pregnancy-Related Disability and Maternity Leave
10.5.1 Pregnancy Related Disability

A pregnancy related disability shall be certified by an attending physician prior to
the payment of sick leave benefit to which the employee shall be entitled.

If the employee does not have any sick leave credits at the time of disability, or
exhausts accrued sick leave credits during the disability period as certified by the
attending physician, such employee shall be entitled to appropriate half-pay sick
leave in accordance with the employee's length of service for the period of
disability, as certified by the attending physician, to a maximum of six months.

The employee has a right to be reinstated in a position of equivalent pay within six
months of the first day of disability which results from pregnancy, subject to the
written approval of her attending physician.

10.5.2 Maternity Leave
The Town will follow FMLA regarding maternity leave.
16



The employee may request an unpaid leave of absence, the length of which shall
not exceed six months. During the course of unpaid leave, the Town will continue
to pay its share of the health insurance premium for the term of the maternity leave,
not to exceed six (6) months. The Town is not required to pay for holidays, jury
duty leave, bereavement leave, or sick leave during the period of unpaid leave time.
Any disability period pursuant to 10.5.1 and/or any FMLA leave is included in this
up to six (6) month period.

During the period of maternity leave, the employee will be entitled to all Town
benefits as set forth in this Agreement.

Employees with less than three (3) weeks of paid sick leave accruals available at
the time of maternity leave, will receive three (3) weeks of paid leave for natural
birth and four (4) weeks of paid sick leave for cesarean section birth provided the
Department Head and Town Supervisor, in their sole discretion, determine that the
employee did not overuse or abuse sick leave prior to applying for this benefit.

ARTICLE 11 - FAMILY AND MEDICAL LEAVE ACT

Employees will be provided benefits in accordance with current provisions of the Federal Family
and Medical Leave Act.

12.1

12.2

12.3

12.4

ARTICLE 12 - BEREAVEMENT LEAVE

Permanent full-time employees will be granted four (4) working days leave with pay due
to death in the employee's immediate family, which shall include: spouse, parent, father or
mother-in-law, child (natural or adopted), brother, sister, grandparents, grandchild, or any
person occupying the position of a parent of the employee, or any other relative who resides
with the employee.

The employee may reserve one (1) of these days to attend to legal business directly
resulting from the death of this family member. Scheduling of this day will be with the
approval of the Department Head, and will be subject to verification, if requested.

Employees will be granted three (3) working days leave with pay due to death of
employee's brother-in-law or sister-in-law. Said absence must be reported to the department
head on the first day of such absence.

Upon request, the employee shall submit to the department head or his designee a Notice
of Death or other evidence attesting to the validity of such absence.

Employees will be granted up to two (2) hours of paid leave to attend the funeral of a co-
worker (death of an active employee, however, all such leave must have prior approval
from the Town and will be subject to the Town having appropriate coverage.
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13.1

13.2

13.3

13.4

13.5

13.6

13.7

ARTICLE 13 - HOLIDAYS
Employees covered by this Agreement shall be entitled to holidays with pay as follows:

New Year's Day

Martin Luther King Day

President's Day

Good Friday

Fourth of July

Labor Day

Memorial Day

Veterans' Day

Thanksgiving Day

Friday after Thanksgiving

Christmas Day

Floating Holiday - mutually agreed to between the Union and the Town
Floating Holiday - mutually agreed to between the employee and his supervisor

Employees required to work on a contractually designated holiday listed in 13.1 above will
receive time and a half.

If a holiday falls on a Saturday, it will be observed on the preceding Friday. If a holiday
falls on a Sunday, it will be observed on the following Monday.

When a holiday falls within the employee's vacation period, a day shall be granted in lieu
of that holiday at a time to be determined by mutual agreement between the employee and
the department head.

Departments which normally operate on holidays: The holiday schedule as set forth above
shall be modified to ensure the proper operation of the department. However, the Town
agrees that such employees shall be entitled to the number of holidays agreed to in this
Article.

All floating holidays must be used before the end of the Payroll Year (by the end of Pay
Period 26 or Pay Period 27), not the calendar year. Floating Holidays may not be carried
over into the next payroll year.

Members assigned to the "dispatch office in the department of public works" shall receive
eight (8) holiday credit hours for each of the twelve (12) scheduled holidays (listed below)
as they occur. These Holiday Bank hours may be used at any time during the year with the
approval of their supervisor. Payment (using respective hourly rate) for the balance of these
Holiday Bank hours will be made in the paycheck for Pay Period Twenty-Six (26) or
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Twenty-Seven (27) of each year. Holiday Bank Hours cannot be carried over into the
following year.

The Floating Holiday mutually agreed to between the employee and his supervisor will not
be affected by this Agreement. The language in Article 13 - Holidays of the Agreement
between the Town and the Union will prevail.

ARTICLE 14 - EDUCATIONAL BENEFITS

14.1 Employees covered under this agreement and who have been continuously
employed by the Town for a period of one year may be reimbursed up to seventy-
five percent (75%) of the cost of tuition for courses directly relating to the position
held by such employee. The maximum reimbursement payable in any consecutive
12-month period will be $6,000.00. Courses not directly relating to the position
held but necessary to complete a degree program in a related field will be eligible.
Approval for each course must be obtained prior to registration per the Town's
tuition reimbursement procedure. In addition, the Town will reimburse up to $100
per semester for course related textbooks. Reimbursement will be made only upon
satisfactory completion of each course. Satisfactory completion will be considered
a "pass" for a pass/fail course or a letter grade of "C" or above.

14.2  If other financial assistance is received, the employee shall use such additional
funds for the purchase of books, payment of fees, and the remaining 25% of the
cost of the tuition. However, if the total amount of the Town's contribution and the
additional financial assistance exceeds the cost of tuition, books and fees for the
course, the excess amount shall be returned to the Town to offset its 75%
contribution.

ARTICLE 15 - LIFE INSURANCE

The Town will provide up to twenty thousand dollars ($20,000) for group life insurance.

16.1

16.2

ARTICLE 16 - RECIPROCAL RIGHTS

The Union shall have the right to post notices and communications relative to Union
business on bulletin boards maintained on the premises and facilities of the Town.

The Town recognizes the right of the employee to designate representatives of the Union
to appear on their behalf to discuss salaries, working conditions, grievances and disputes
as to the terms and conditions of this Agreement, and to appear at public hearings before
appropriate municipal organizations.

Employees who are designated or elected for the purpose of adjusting grievances or
assisting in the administration of this Agreement shall be permitted a reasonable amount of
time free from their regular duties to fulfill these obligations which have as their purpose
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16.3

16.4

the maintenance of harmonious and cooperative relations between the Town and the
employees, and the uninterrupted operation of government.

Upon demand, the Union or the Town will give the names of their representatives and
attorney to the opposite party.

Any member of the Union shall have the right to present a grievance to representatives of
the Town for filing such grievance with his designated Union representative, without loss
of pay.

Representatives of the Union will be allowed release time with pay for the purpose of
meeting with the Town representatives to evaluate and discuss Contract compliance.

Representatives of the Union shall be allowed release time with pay for the purpose of
representing employees in a grievance in any stage of the grievance procedure.

Union representatives shall be allowed release time with pay to meet with Town
representatives for the purpose of discussing on behalf of employees: salaries, working
conditions, grievances and disputes relating to the terms and conditions of this Agreement.

The officially elected officers of the union, or their designees shall be granted five (5) days
with pay per year, to attend to reasonable Union matters off the job site. Such paid time off
is intended for participation in PERB or other similar agency seminars, or for attendance
at training or educational programs or for matters of Local Union business meetings or
programs. The five (5) days per year are non-cumulative.

The parties to this Agreement agree to the following procedure for release time for Union
business:

A. Union representative shall notify immediate supervisor of the requirement for
release time, and shall document the place of intended visitation, the general
purpose of release time and the estimated duration of absence.

B. Upon arrival at destination, the Union representative shall notify the supervisor of
that department of his presence, the fact that the person is on Union business, and
the estimated duration of his stay.

C. The Union representative shall, upon return to his department, document the time
of his return.

ARTICLE 17 - SEPARABILITY

Should any part hereof, or any provision herein contained, be rendered or declared illegal or
improper practice by reason of any existing or subsequently enacted legislation, or by any decree
of a court of competent jurisdiction, or by the decision of any authorized government agency, such
invalidation of such part or portion of the Agreement shall not invalidate the remaining portions
thereof, provided, however, upon such invalidation, the parties agree immediately to meet and
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negotiate substitute provisions for such parts or provisions rendered or declared illegal or an
improper practice. The remaining parts or provisions shall remain in full force and effect.

18.1

18.2

18.3

19.1

19.2

19.3

ARTICLE 18 DISCIPLINARY ACTION

Whether employees are covered or not covered by Civil Service Law, Section 75, they will
be subject to discipline in accordance with the provisions of the Grievance and Arbitration
articles of this contract (Article 19). Thus, Section 75 is hereby waived for the purposes of
discipline and Article 19 shall apply, except that an employee in their probationary period
will not have rights pursuant to Article 19 beyond the right to file a grievance (a
probationary employee has no right to arbitration).

Any disciplinary grievance will commence at Step 1 and will be filed within the time
frames set forth in Article 19. The pendency of a grievance under Article 19 shall not
restrict the Town's right to take the action being contested by the employee.

Whether employees are covered or not covered by Civil Service Law, Section 75, they will
be subject to discipline and discharge in accordance with the provisions of the Grievance
and Arbitration articles of this contract. Section 75 is hereby waived for the purposes of
discipline and Article 19 shall apply, except, however, in accordance with 19.2 below,
employee in their probationary period will not have rights to the arbitration procedure if
terminated during their probationary period.

ARTICLE 19 - GRIEVANCE PROCEDURE

A grievance shall be a complaint by an employee or group of employees, or by the Union
on behalf of an employee or group of employees, that said employee or group of employees
have, in any manner, been treated unfairly as to wages, hours or working conditions, or by
an authorized Union representative with respect to the interpretation or application of any
provision of any collective bargaining agreement between the parties.

The Union shall be considered the representative for grievance representation purposes of
any employee laid off, discharged or otherwise separated from the payroll until the time
limits of the grievance and arbitration procedure have been exhausted (except termination
of a probationary employee shall not be subject to the arbitration procedure).

Grievances presented at any step of the grievance procedure shall be presented in writing
on the Grievance Form adopted by the parties. The Town's answer shall also be in writing.

GRIEVANCE PROCEDURE

Step 1: Department Head
Step 2: Town Supervisor or his representative

21



19.4

19.5

19.6
19.7

19.8

19.9

19.10

20.1

20.2

20.3

No grievance shall be considered unless presented within forty-five (45) working days
from the date the alleged grievance first arose, except in cases of discharge, improper
layoffs, or separation from the Town's payroll, when grievance shall be initiated by the
Union within fifteen (15) working days of such action.

Grievance presented at the First Step shall be answered within ten (10) working days. The
Union shall then have five (5) working days to answer the Town's Step 1 answer, or move
the alleged grievance to Step 2 by written request, setting forth the reason for the non-
acceptance of the department head's response.

The Town then shall have ten (10) working days to answer the grievance.

Settlement of grievance shall not be final and binding unless endorsed by the local officer
and the Town Board or their appropriate designee.

The Union shall notify the Town of authorized Union representatives authorized to present
and process grievances.

Local Union representative shall do so on Town premises and receive cooperation from the
Town and the Town representative. When investigating grievances, authorized Union
representatives will be paid for attending all grievance meetings which take place during
normal working hours.

The Union shall notify the Town of authorized Union representatives to be no more than
three persons, including the aggrieved person to present or process grievance. An attorney
may be present to represent any of the parties.

ARTICLE 20 - ARBITRATION

If the Union is not satisfied with the Town's Step 2 response in only those grievances
concerning discharge, demotion, or disciplinary action by the Town, and those grievances
concerning intent, meaning, or application of the terms of this agreement, the Union shall
have the right to submit the dispute, after Step 2, to arbitration. The decision to reduce the
work force is not arbitrable. The Union must notify the Town of the intent to arbitrate the
grievance within sixty (60) working days after receiving the Town's Step 2 grievance
procedure answer.

The Town shall also have the right to submit the above-described matters and grievances
to arbitration.

Within 15 working days of notifying the Town of its intent to submit an issue to arbitration,
the Union shall request from the New York State Public Employment Relations Board a
panel of seven (7) names to be submitted to both parties. The parties shall select an
arbitrator from the panel by alternately striking the names from the panel until one name
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20.4

20.5

20.6

20.7

20.8

21.1

21.2

22.1

22.2

22.3

22.4

remains. The remaining person shall be designated the arbitrator for this dispute. Either
party to this agreement may request one additional list of arbitrators from PERB.

Nothing in 20.3 shall prevent the parties from selecting a mutually agreeable arbitrator not
included in the PERB list.

The arbitrator shall have no authority to add to or subtract from or modify the provisions
of any contract between the parties; but this in no way shall limit the arbitrator in the
interpretation or meaning the arbitrator may place upon any of the provisions of any
contract between the parties in rendering a decision and/or award.

The decision and/or award of the arbitrator shall be final and binding on both parties and
enforceable in a court of law.

Compensation and expenses of the arbitrator and the general expenses of arbitration shall
be shared equally by the parties.

Each of the parties shall bear the expenses of their respective representatives and witnesses.
ARTICLE 21 - MILEAGE REIMBURSEMENT

Employees who utilize their vehicles on Town business shall be reimbursed at the rate as
established by the IRS.

The Town will enroll employees whose job duties require use of their own vehicle on a
consistent basis to carry out their normal duties, in an approved Defensive Driving Course
at no cost or loss of pay to the employees.

ARTICLE 22 - SENIORITY

Seniority shall be defined as the length of continuous service with the Town within
classifications covered by this Agreement.

Seniority for the purposes of this agreement shall apply only to choice of vacation;
reduction of force among permanent Non-competitive, or Labor class employees; and
promotion among permanent Non-competitive, or Labor class employees.

Vacation shall be taken at a time desired by employees subject to the approval of the
department head. If a conflict develops in respect to choice of vacation among two or more
employees in the same classification, seniority by virtue of continuous length of service
with the Town shall be the determining factor.

In the event of a reduction of force among Non-competitive or labor class employees,
employees on probationary status in the affected classification shall be the first laid off.
Thereafter, employees by inverse length of service within the classification affected shall
be laid off.
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22.5 Any permanent Non-competitive employee may submit his request for an available
promotional opportunity in the Non-competitive area. Where the qualifications of two or
more applicants are relatively equal, as determined by the Town, continuous length of
service with the Town will be controlling.

ARTICLE 23 - JURY DUTY

Any employee required to serve as a juror will continue to receive his regular base pay for his
standard scheduled hours. Any compensation received by an employee for service as a juror
(excluding mileage and parking fees) will be reimbursed by the employee to the Town. It is
expected that employees who receive notice to serve as jurors will advise their supervisors
promptly and will cooperate in the rescheduling of jury service should the initial period be a
hardship on the department.

ARTICLE 24 - MILITARY LEAVE

Employees will be granted paid leave for annual military leave consistent with Sections 242 and
243 of New York State Military Law. Such leave will not be charged to vacation or sick time.

ARTICLE 25 - TAX DEFERRED COMPENSATION
The Town will provide a Tax Deferred Compensation Plan for employees in this Unit.
ARTICLE 26 - CREDIT FOR PART-TIME EMPLOYMENT

Employees who move from part-time to full-time employment with the Town shall have their prior
service credited according to the following criteria:

26.1 Sick Leave

Sick leave hours accrued during part-time employment will remain in the employee's sick
bank. The employee will immediately accrue sick leave as provided for in Article 10 of this
agreement.

26.2  Vacation

Employees may elect either:

a. to receive a cash payoff of their part-time vacation bank at their final part-
time rate; or
b. to retain vacation leave hours accrued during part-time employment.

All employees moving from part-time to full-time employment will be credited with five
(5) vacation days after six (6) months of full-time status.

On the employee's one (1) year anniversary as a full-time employee, vacation will be
credited from the full-time schedule based on the following:
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# yrs/months (PT)
2

with time credited based on the number of whole years completed (months to be dropped
after dividing by 2); plus one (1) year for full-time service

26.3 Longevity

Employees moving from part-time to full-time will receive part-time Longevity payment,
if appropriate, at the time of change in status.

Upon completion of one (1) year of full-time service, the employee will be placed in the
full-time Longevity schedule based on the following:

# yrs/months (PT)
2

with time credited based on the number of whole years completed (months to be dropped
after dividing by 2), plus one (1) year for full-time service.

Longevity will continue to be paid in December.

26.4 Severance pay

Employees will be eligible for severance pay upon layoff using the number of years’ service
used to calculate Longevity payment.

ARTICLE 27 - PRESERVATION OF UNIT WORK

The Town recognizes its obligations under the Taylor Law in regard to contracting out work
performed by bargaining unit members, and agrees to abide by the same.

ARTICLE 28 - FLEX TIME
Employees shall have the option to request flexible hours within their scheduled work hours.
ARTICLE 29 - SEPARATION

In the event of resignation, termination, or retirement, employee vacation, compensatory time and
floating holiday banks will be paid in a separate check at the same time as the final payroll check
is issued. Longevity will be paid according to Article 15.2. In the event of employee death,
payments will be made to the employee's estate.

ARTICLE 30 - INCLEMENT WEATHER

In the event that an employee or employees are excused from work due to inclement weather or
other emergency, which must be approved in advance by the Town Supervisor, he or she will be
paid for the hours that he/she was scheduled to work on that date.
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ARTICLE 31 - TERM OF AGREEMENT AND FUTURE NEGOTTATIONS
31.1  Term of Agreernent

This Agreement shall become eftective Januvary 1, 2025, and shali terrinnate at the close of
business on December 31, 2028,

31.2  Future Negotiations

The parties mutually agree that negotiations for the contract year 2029 will cornmence June
1, 2028. In the event that the parties do not agree to a new cantract by December 31, 2028,
then all of the conditions and terms of this conttact shall remain in full force and effect
until a new contract is agreed upon by the parties hereto.

IN WITNESS WHEREOF the partics hereto have hereunto affixed their hands and scals this
30™ day of December, 2025.

TOW liJ / CWA '
-~ § N f
(o stE L(’_l‘ e 1.,(,! \%‘v\ (“iwf;*fiﬂu,_.,__

Wiliam Reilich, 1¢rwn Supervisor John P!)SlOlec CWA President f
& x\“/\l I e Na Lot \'\’s (WARY
Keith Suhr, Director of Personnel Elizabeth Barut, President, Lighthouse Assoc.

Negatiating Cijm 17\4 embers:

""arc iccone NMW

1 (,arroll

Kaile Maghocc

eec (b va,
Rehecca Caracei

Gina Edwards



APPENDIX A

As of 1-1-25, the following titles are a Standard 8 Hour Workday
Dispatcher
Animal Control Officer

Dog Control Officer
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APPENDIX B
2025 through 2028 Salary Schedules

The following pages set forth:
The 2025 Salary Schedule;

the 2026 Salary Schedule;

the 2027 Salary Schedule; and the
2028 Salary Schedule.
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